
FERIN KIDD is the new Orange County.

As the national movement to END
POLICE BRUTALITY has
progressed, he’s emerged as a
prominent activist and charismatic
community leader, providing a
unifying VOICE FOR THE BLACK
COMMUNITY through his organization
Black OC.

Traditionally, many contend that Black
voices have fallen on deaf ears in
ORANGE COUNTY. Black people make
up about 2% of the population. But,
Black activists and leaders like Kidd are
emerging as VANGUARDS OF THE
MOVEMENT. They are young,
emboldened and pushing for change.

“PEOPLE ARE READY,” Kidd said.
“They want to know: what do we do
going forward and how do we change
this? The reality is the only way we
begin to change these things is
through A MORE AGGRESSIVE
APPROACH, beginning with getting
out in the streets and protesting.

Scott Smeltzer | Staff Photographer

FERIN KIDD started the activist group Black OC and
created the official flag of Black OC called the Unity Flag.

See Kidd, page R6
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It started with one social media
post.

On June 1, the Laguna College
of Art and Design (known as
LCAD) released a solidarity state-
ment with the Black Lives Matter
movement on its social media.
The letter, signed by the school’s
president Jonathan Burke, looked
similar to other posts by universi-
ties and companies pledging to
stand against racial injustice.

But the hashtag #AllLivesMat-
ter was the sole text on display at
the top.

Students quickly noticed that
their private arts school had used

the hashtag associated with dis-
missing Black Lives Matter. They
started flooding the comment
section with their own experi-
ences at LCAD.

At first, students said someone
on the social media team fueled
the fire by copy and pasting the
same apology to every angry
commenter, including the expla-
nation: “When the person who
makes our posts entered the
#BlackLivesMatter hashtag, inex-
plicably, the other hashtag au-
topopulated.”

Later, Burke hopped on to
apologize in the Instagram com-
ments, which quickly got buried
by other replies.

“I want to thank everyone for

speaking out about the various
ways this post was mishandled,
poorly composed and inappro-
priately edited by our Social Me-
dia Manager,” read part of Burke’s
apology. “I am sorry for the hurt
this has caused. What happened
does not represent LCAD’s values
or point of view.”

One month later, the dispute
has triggered complaints from
the student body about a hostile
environment created by a mostly
white school staff who some say
are often insensitive, insulting or
emotionally harmful to students
of color and those who identify
as LGBTQ.

Hashtag compels accusations of ‘toxic’ campus culture

Don Leach | Staff Photographer
THE LAGUNA COLLEGE of Art and Design in Laguna Canyon has
drawn some criticism after a hashtag on a recent social media post.

In June, a Black Lives Matter solidarity post from Laguna College of Art and
Design was tagged #AllLivesMatter. The subsequent uproar led some students,
alumni and staff to share stories of alleged racism and other insensitivties.

BYADATSENG, VERA
CASTANEDA, LILLY NGUYEN

See Campus, page R4
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The Santa Ana City
Council chose to reduce a
planned increase to the
city’s police budget from
$9 million to about
$3 million after dozens of
residents spoke at a con-
tentious council meeting
Tuesday night.

The council also de-
cided, as part of its 6-1 ap-
proval of the city’s new
budget, to allocate anoth-
er $100,000 to the city’s
deportation defense fund,
a program started in 2017
that allows Santa Ana resi-
dents facing potential de-
portation to secure an at-
torney they would other-
wise not be able to afford.

The fund was set to re-
ceive $100,000 less than
the $200,000 budget it re-
ceived the prior year after
an initial approval of the
city’s budget at the last
council meeting.

Council members Vi-
cente Sarmiento and
David Penaloza dissented
in that vote.

Sarmiento, the lone dis-
senter Tuesday night, said
he supported some of the
moves that city staff made
to reduce the increase to
the police budget since
the last vote. He’s also
been a strong supporter of
the deportation defense
fund.

But, he said he was con-
cerned that the police de-
partment still could be
narrowed down to basic
policing functions. One
example he gave was the
city’s quality of life team,
which deals with the
homeless.

“To me that is some-
thing that could be done
by a civilianized profes-
sional — maybe a mental
health worker or social
worker, somebody who is
trained professionally to
address those problems,”
Sarmiento said. “Too
many times, a simple wel-
fare check turns into
something else because a
person who is autistic,
who is approached by
somebody in uniform,
doesn’t know how to re-

spond and may respond
differently, and bad things
occur.”

While voting for a much
milder increase to the po-
lice budget, council mem-
bers still voiced support
for the city’s department.

Councilwoman Nelida
Mendoza thanked the po-
lice department for agree-
ing to work with the coun-
cil on the six-month de-
ferral of police salary
raises.

“It makes no sense to
defund the police,” Men-
doza said. “... We cannot
do away with our police
department. Who is going
to respond to the emer-
gencies that our public
needs? It makes sense to
work with them and to
continue providing excel-
lent public safety. There
may be some reforms to
do and maybe better
training, and we can look
at that. So, we are listen-
ing.”

Mayor Pro Tem Juan
Villegas similarly backed
the police department.

“One of the main com-
plaints I get about officers
is ‘What took so long [for
them] to get there?’ ” Vil-
legas said. “Well, we don’t
have the personnel, and
Santa Ana is a very active
city. Let’s not forget about
the voice of those people
who called and are asking
for help and are asking for
service. Their voice mat-
ters also. We need to
maintain the level of serv-
ice best we can for those
residents.”

Dozens of residents
voiced their anger at the
council during the nearly
eight-hour meeting. Many
were displeased that they
had to appear in person
to give their public com-
ments, and yet were
forced to give their com-
ments from outside the
council chamber. Council
members could see
speakers on a screen in
the chamber.

The change to include
in-person public com-
ments was made due to

Afterpublicoutcry,
SantaAna increases
deportationdefense
fundby$100,000

See Defense, page R6

BY BEN BRAZIL

Schools aren’t supposed
to close down, Nicole
Donahoe said.

But her own was — and
only one year after she
graduated from Brethren
Christian High School in
2019.

Coaches and a parent of
a recent graduate of the
private Huntington Beach
school confirmed Tuesday
that they received emails
stating that the school
would be closing ahead of
the 2020-21 school year,
with alumni saying that
they found out through so-
cial media. Leon Green,
the head football coach
the last two seasons, said
that Brethren Christian
was closing due to declin-
ing enrollment and finan-
cial difficulties.

“It financially was too
much of a burden and
there just was not enough
money coming in to keep
the doors open,” Green
said on Wednesday.

“The student body num-
bers have just dropped too
much. The biggest thing
was that they didn’t want

to close, but to counteract
that; they would have had
to let go of teachers to sup-
plement the loss of in-
come and that would have
compromised education
for the students.”

The school did not re-
spond to requests for com-
ment on Tuesday and
Wednesday. School staff
also declined to comment
in-person on Wednesday
morning.

The school was located

at the Gisler Middle School
campus on 21141 Strath-
moor Lane until recently
after a long-term lease
with the Huntington
Beach City School District

ended last year.
The school relocated to

6931 Edinger Ave. just last
year, making Donahoe
part of the last graduating
class of students at the
Gisler campus, where
Brethren Christian had
been located since 2008.

The Gisler property was
sold to home developers
for $42 million.

“I don’t know anyone
who went to a school and
then … you don’t go to

school and then [the]
school closes down,” Don-
ahoe said. “That’s not a
thing.”

Emails requesting com-
ment were not answered

as of Tuesday evening by
Brethren Christian Supt.
Matthew Chavez.

Brethren Christian
School was founded in
1947 and it was first lo-
cated at Seal Beach
Brethren Church, before
expanding to Long Beach
and Paramount, then mov-
ing to Cypress and eventu-
ally to Huntington Beach.

Donahoe said she heard
the news on Instagram on
Monday while she was
signing up for her college
classes this fall semester.

“I don’t know. It’s such a
strange thing and it makes
me sad because there’s so
many memories ... at
[Gisler],” Donahoe said,
“and then the school
moved from that location.
There was already that
[move] that made me up-
set and sad.”

“Now the school’s clos-
ing, it just makes it more
really, really sad for me,”
Donahoe said. “It’s a really
bittersweet thing. My
freshman year, it was
amazing and it was great.
My senior year, it felt like it

Kevin Chang | Staff Photographer
BRETHREN CHRISTIAN relocated to 6931 Edinger Ave. last year after moving from the Gisler Middle School campus

‘It’s the end of an era’
Brethren Christian High School closes after 73 years
BY LILLY NGUYEN

“It’s a really bittersweet thing. My
freshman year, it was amazing
and it was great. My senior year, it
felt like it was going to end. We all
kind of knew it, but we kind of
expected it to happen.”

— Nicole Donahoe
2019 graduate from Brethren Christian High School

See Brethren , page R6

When Basilico’s Pasta e Vino
took to social media to proclaim
itself a mask-free location amid
the coronavirus pandemic in late
May, it prompted responses rang-
ing from overwhelming support
to stern admonishments from
customers who pledged never to
dine at the restaurant again.

On Monday, officials at the
Huntington Beach establishment
had a message for those who have
expressed anger about their pol-
icy. They updated the restaurant’s
voicemail greeting, joking that
they were “having some fun with
the haters.”

“As you may know, we have
been recently featured in the
press and with great appreciation
have been receiving an over-
whelming show of support by the
community and even from across
the state and country, so if you’re
calling to place an order or ex-
press support for our position
please hold or leave a voicemail,”
the greeting states. “If you’re call-
ing to place a death threat, please
press 2 and leave your name,
number and address so our cous-
in Guido and his crew can pay
you a visit.”

It is not clear whether the
restaurant is mandating that din-
ers remove their masks before en-
tering. A man who identified him-
self as the restaurant manager de-
clined to comment to a Times re-
porter on Tuesday. Huntington
Beach police spokeswoman An-
gela Bennett said officials have
sent the restaurant a letter re-
questing that they comply with
the state’s mask order.

But the restaurant’s defiance
underscores how Orange County
remains a battleground where du-
eling factions of the population
debate the necessity of masks. As
coronavirus cases have spiked,
more officials are urging people to
cover their faces when in public.
But many are skill skeptical.

It’s part of a larger debate raging
this summer as businesses reopen
even as coronavirus surges. The
politics of masks are particularly
intense among those who don’t
like the idea of the government
telling them what they should
wear.

Public health experts have said
that wearing a face covering is an

effective way to decrease the
spread of the coronavirus. A study
published recently in the Proceed-
ings of the National Academy of
Sciences, concluded that, “wear-
ing of face masks in public corre-
sponds to the most effective
means to prevent interhuman
transmission.”

In early June, Orange County’s
public health officer resigned after
weeks of verbal attacks, including
a death threat, over her manda-
tory mask rules. Her replacement
rescinded the rules amid intense
pressure from the Board of Super-
visors, instead “strongly recom-
mending” that residents wear face
coverings when in public.

A week later, Gov. Gavin New-
som ordered all Californians to
wear face coverings while in pub-
lic or high-risk settings, including

shopping, taking public transit or
seeking medical care. The order
was handed down amid growing
concerns that an increase in cases
had been caused by residents fail-
ing to voluntarily take that pre-
caution.

Last week, Health Care Agency
Director Dr. Clayton Chau in-
cluded a mask requirement in the
Orange County’s latest order. The
order also closed certain business
sectors including bars and indoor
dining at restaurants amid a trou-
bling uptick in infections and hos-
pitalizations in the county.

On Monday, Orange County for
the first time reported more than
1,000 new coronavirus cases in a
single day, with young people ac-
counting for the bulk of new in-
fections. The county has the third-
highest number of coronavirus

cases among the state’s 58 coun-
ties and the fourth-most deaths,
according to Los Angeles Times
data.

Officials say the recent spike
was due in part to reports from
backlogged test results. The
county reported 1,028 additional
cases Monday, 1,013 of which were
from specimens collected June 20
to July 3; the others were collected
before June 19.

The county’s positivity rate has
also skyrocketed in recent weeks.
The positivity rate, which health
officials use to gauge whether
case numbers are increasing be-
cause of more testing or because
there’s more disease spreading
within the community, was listed
as 7.95% over a seven-day period
in mid-May. As of Friday, the
county had a total of 22,650 cu-

mulative cases, and the number
of patients with confirmed infec-
tions jumped 73% in the last three
weeks.

The state has set a desired
standard average of 25 positive
cases per 100,000 over a 14-day
period and a seven-day average
positive test rate of 8%.

The surge in new cases and the
recent rollback of business re-
openings prompted Supervisor
Michelle Steel, who had previ-
ously repeatedly questioned the
county health officer’s decision to
mandate masks, to appeal to resi-
dents to wear a face covering.

“With cases of COVID-19 in Cal-
ifornia increasing over the last six
weeks, I ask the residents and visi-
tors of Orange County to please

Many in O.C. resist masks even as coronavirus cases soar
BYHANNAH FRY
AND SARA CARDINE

SeeMasks, page R6

Allen J. Schaben | Los Angeles Times

LISAANDToddSmithenjoydrinksonMainStreet inHuntingtonBeachonJuly1as theygreet apasserbywhosays shecan’t getused towearinga facemask.
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St. JudeMedical Center

One Extraordinary Team
St. Jude Medical Center
For more than 60 years, St. Jude has been a place of hope and
healing. From generations of new babies to ground-breaking
cancer research, we’ve offered the kind of care that not only
saves lives but changes them.

It’s also the kind of care that earns national recognition, including
being recognized as one of America’s Best 100 Hospitals in areas
from spine surgery and stroke to critical care. In fact, while many
hospitals never earn national honors for quality or safety, our
physicians and caregivers have made it almost routine.

By combining their expertise with a passion to serve, they
have created nationally respected centers of excellence in
neurosciences, digestive health, cancer, orthopedics, maternity,
cardiac and rehabilitation, each advancing medicine and offering
the latest treatment options available.

What’s more, our partnership with St. Jude Heritage Medical
Group and St. Jude Affiliated Physicians ensures you and your
family have access to the best care available. Whether it is
today’s most sophisticated cardiac care or a pediatrician you can
trust, we’re here.

Together, we are ONE EXTRAORDINARY TEAM.

See our team’s stories at Providence.org/oneteam
Call 714-871-3280
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Part of LCAD’s mission
on its website states, the
school “prepares individu-
als for careers as creative
artists and designers in a
culturally and ethnically
diverse world.” It’s located
in a city that was histori-
cally considered Orange
County’s only liberal mu-
nicipality.

“If the school advocates
for diversity, everyone who
works there should be well
aware of the meaning of
that hashtag,” said fourth-
year student Abigail Al-
bano-Payton, who is Black
and Filipina. “There’s just
no excuse.”

Albano-Payton said that
the post was just “the tip of
the iceberg. There are so
many issues, a lot of them
which have been lingering
around for too long” — an
opinion echoed by at least
17 students, alumni, em-
ployees and former staff
that TimesOC spoke to.

LCAD was founded in
1961 and was known then
as the Laguna Beach
School of Art. The school
was previously located on
the Festival of Arts grounds
before the school pur-
chased and acquired the
original 3.4 acres of land in
Laguna Canyon, where it is
now.

The school offers 11 un-
dergraduate majors, three
graduate degrees, nine mi-
nors and a post-Baccalau-
reate program and spans
seven sites located
throughout both Laguna
Canyon and nearby La-
guna Beach.

The city of Laguna Beach
is 91% white, according to
the 2010 U.S. Census.
While there is some diver-
sity among the more than
700 full-time students at
the college — which, ac-
cording to the website,
breaks down to 48% white,
21% Latino, 16% Asian, 2%
Black, with remaining stu-
dents classified as Native
American, Pacific Islander,
multiracial, “nonresident
alien” or unknown for fall
2019 — the senior staff,
professors and board of
trustees are mostly white.

TimesOC asked the
school for a racial break-
down of faculty and staff,
but officials declined.

Out of over 100 profes-
sors, Larissa Marantz said
she is one of a handful of
Black faculty members at
the school. She has been a
part-time, adjunct profes-
sor at LCAD for 12 years.
She is also the founder of
the OC Art Studio in Or-
ange, where she teaches
youth.

She believes the use of
the hashtag was an inno-
cent mistake by Communi-
cations Manager Michael
Stice.

Marantz said Stice, who
first started teaching at
LCAD 20 years ago, was
fired “because they wanted
to make it look like they
were doing the right thing.
They just threw him under
the bus. He admitted that it
was an error, but people
were calling for his head.”

She said Stice, who is
white, initiated the idea of
declaring solidarity with
the Black Lives Matter
movement in the first
place, as protests in the
wake of George Floyd’s
death popped up in cities
all across Orange County

But then he made the
“grievous error,” she said,
and “all hell broke loose.”

Stice did not respond to
requests for comment.

Marantz said the real
reason for the anger was
because people felt like the
#AllLivesMatter hashtag,
though considered dispar-
aging, aligned with their
experiences at the school.

“We are responding to
our community’s com-
ments, requests and ac-
tions as a team, and our
desire to make improve-
ments is threaded through-
out the various passionate
and dedicated members of
the school’s leadership
team, the Equity and Inclu-
sion Council, our support
staff and our faculty,” Marc
Lyncheski, the school’s di-
rector of marketing and
communications, said.

School officials, includ-
ing Burke, refused to com-
ment further.

THE PETITION
Regardless of the hash-

tag’s genesis, it united like-
minded students to publi-
cly confront their institu-
tion.

On June 9, students in-
cluding Albano-Payton
started an online petition
titled, “Demand for LCAD

Board to take online course
on Race and Racism.”

The goal of the petition
was to collect 1,000 signa-
tures. Organizers reached
almost 1,500.

The petition describes
“inequality at the hands of
multiple staff/faculty/
board members for their
race, gender identity, sexu-
ality [and] culture” it al-
leges came to light after the
#AllLivesMatter post, as
well as “LCAD’s normalized
behavior of silencing, mis-
treating and dehumanizing
students when they use
their voices to bring forth
issues and problems.”

The petition focuses on
the need for diversity edu-
cation for the board of
trustees to better under-
stand the younger genera-
tion of students who are
increasingly diverse in
terms of race, gender and
sexual orientation in tan-
dem with other campuses
across the country.

As an example, Albano-
Payton said she wanted to
write a paper about the
white male painter Paul
Gauguin (1848-1903) in-
cluding the critique that he
exploited Tahitian women
in his paintings. She said
her idea was dismissed,
and she said being told
that “a white man taking
advantage of women of
color for profit is not ‘ex-
ploitative but appreciative’
is to justify the exploitation
and marginalization of mi-
nority groups.”

Julia Friedman, another
adjunct faculty at the
school who gave the as-
signment to Albano-Pay-
ton, said she was “struck by
the student’s hostility.”

Friedman said the as-
signment was for Albano-
Payton to show her under-
standing of figurative
painting and not to specu-
late on attitudes.

“What I said was that
Gauguin was sincere in his
appreciation of the islands
and their culture, and his
use of indigenous models
was not a simple instance
of ‘exploitation’ in the way
the student was suggesti-
ng,” Friedman said.

Alex Ferreiras, a fellow
LCAD student who, along
with Albano-Payton, is
forming what is likely the
college’s first Black Student
Union. Ferrieras is the
president of the club.

He said that once, after
he gave a presentation, his
white professor called him
“articulate, like he was sur-
prised” — not understand-
ing that “articulate” is con-
sidered a disparaging word
for a white person to say to
a Black person, especially

because there were no
other Black people in the
class.

Other students described
incidents of transphobia.

Phoenix Baldwin, a for-
mer LCAD student who left
at the end of 2019, de-
scribed an advisory meet-
ing for the animation de-
partment. Names of stu-
dents were on display and
read out loud, to be
matched with names of
teachers for the upcoming
semester.

However, despite the fact
that the school regularly
uses trans students’ pre-
ferred names, Dan Boulos,
the animation chair, used
several trans students’
deadnames, the name a
person used before transi-
tioning, including Bald-
win’s, in front of over 100
people.

At first, Baldwin, who is a
trans man, attributed this
to carelessness, but now he
thinks it’s a security issue
that’s often overlooked: “If
a transgender student is
fully transitioned but being
called by their deadname,
then they’re suddenly
outed when they don’t
want to be.”

Two sources who spoke
anonymously cited a pro-
fessor who saw the dis-
comfort of several trans
students and their class-
mates — and filed a com-
plaint in hopes of prevent-
ing the error from happen-
ing again.

But those sources con-
firm Boulos publicly dead-
named trans students two
more times, as recently as
April, and the same profes-
sor, who has since been let
go, brought the issue to hu-
man resources.

Boulos did not respond
to requests for comment.

Recent public protests
within institutions are not
unique to LCAD. Art
schools, including Otis Col-
lege of Art and Design and
California Institute of the
Arts, received similar com-
ments from students under
their Instagram posts in
solidarity with Black Lives
Matter and have made an-
nouncements to address
those issues.

Last week, LCAD stu-
dents started the Instagram
account @blackplusatlcad
“to air out their grievances
about a school that prom-
ised an environment of
‘Culture and Care.’” It was
inspired by other accounts
like @black_at_usc.

The design uses the
school colors and mimics
the apologies that the
school has made on their
social media. But instead,
it includes anonymous

comments, submitted
through a Google docu-
ment, like “I had a teacher
tell our class to ‘Stop being
political,’ because we had
mentioned white privilege
in class and how POC are
treated.”

BEHIND THE SCENES
As people started sharing

stories, senior staff tried to
control the public narra-
tive.

Marantz said she was
part of a group of staff and
faculty of color who helped
draft an official apology let-
ter from the school. But
she said it was edited and
watered down by the board
of trustees.

In a meeting with staff,
administration and faculty,
Marantz talked about her
experiences as a Black
woman in America and in
the school, in addition to
suggesting some changes,
like creating a scholarship
to help diversify its student
body.

On June 19, the school
put a new post on its social
media, explaining the steps
they were taking to im-
prove, including creating
an internal equity and in-
clusion council, hiring a
third-party restorative jus-
tice professional, hosting a
student forum, developing
a sensitivity-training pro-
gram and working to diver-
sify their board.

However, Ferreiras and
Albano-Payton said that
the forum was rushed, or-
ganized within a week
without contacting their
newly formed equity and
inclusion council. It was
also conducted by the re-
storative justice team, who
students said seemed to
think the outrage was
purely over a botched so-
cial media post.

To them, the school’s re-
sponse seemed little more
than a last-ditch effort to
save its reputation.

When Marantz spoke in
front of fellow faculty, staff
and administrators, Cristy
Maltese, a new adjunct fac-
ulty member, said she felt
irritated.

She admitted she hadn’t
been following the outcry
on social media.

She said that Marantz’s
characterizing the school
as racist did not match her
own experiences there
since she started in January
2020.

She sent Marantz and
senior LCAD staff an email
about how, as a cisgender
Christian conservative, she
felt she often didn’t have a
voice, and she asked for it
to be forwarded to every-
one at that meeting. She

also called diversity train-
ing “a waste of time and
money and an insult to
regular, intelligent grown-
ups,” and said scholarships
should be awarded on
merit, not racial quota.

Marantz, frustrated, took

to her public Facebook, not
naming Maltese, but
speaking about how she
spent an hour educating a
majority non-Black faculty
and staff about institution-

Continued from page R1
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Alex Ferreiras

A PETITION FROM students at Laguna College of Art and Design that demands the board
of directors take an online course on race and racism has gathered roughly 1,500 signatures.

Courtesy of Abigail Albano-Peyton

A SCREENSHOT of a social media post from Laguna
College of Art and Design that was posted on June 1. It
was meant to be a message to support Black Lives Matter,
but mistakenly used the #AllLivesMatter hashtag often
used to discredit the movement.

‘NO MATTER WHAT I DO’
"Sometimes I think I scare people, but really I’m vulnerable.
Unfortunately no matter what I do, people are going to be
intimidated by my actions. I just embrace it now because I
know who I am no matter what people perceive me as."
—Alex Ferreiras, LCAD student

‘TWO PARTS OF ME’
"This is a self portrait of me when I went back to visit my
family in the Philippines in 2016. I'm Afro-Filipina, and for a
long time I had difficulty with my self identity. It's a portrait
of me, a person who passes off more as Black to others, in
Bacarra. The reflection in the window is supposed to
represent the two parts of me ... I can resonate with it, the
insecurity, uncertainty, confusion. I no longer feel that way,
but it was a painting that I used to self reflect."
—Abigail Albano-Payton, LCAD student

‘MYSELF AS A ‘PHOENIX’’
"I don't often speak publicly about being a trans man, but
for as long as I've been online, I've drawn myself as a
'phoenix,' after my chosen name."
—Phoenix Baldwin, former LCAD student

Don Leach | Staff Photographer

AMURAL ON on a wall at Laguna College of Art and Design in Laguna Canyon.
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alized racism, only to have
“Karen the white fragility
queen” email her about
“her suffering.”

Maltese demanded
Marantz share her full
email publicly, alongside a
apology and “a promise to
never use [white] racial
slurs again.”

“I’m sorry to any BIPOC
LGBTQ student who has
ever had the misfortune of
having you as an instruc-
tor,” she wrote in her
lengthy “apology letter” on
June 27 which was signed
by about 60 students,
alumni, staff and former
staff. Now, over 120 people
have signed it.

Ferreiras said it was their
way of saying, “If you do
something to [Larissa], we
will revolt … she’s such a
fantastic teacher and she
cares so much about the
students.”

He said that part of the
reason he wants to speak
publicly is that he believes
the faculty that support
them in bringing these sto-
ries of injustice at the
school out into the open
are putting their jobs on
the line.

As of press time, Marantz
said she has not heard any-
thing from school officials
regarding the emails since
she made them public.

Maltese, on the other
hand, said she was recently
let go. In the postscript to
her public email, she made
what she refers to as a
lighthearted comment
about dropping masking
and social distancing in or-
der to “swap some germs.”
Some students were fearful
of taking her class, a re-
quirement to graduate, in
the fall.

“The only beef I have
with the school, which is a
fantastic school, is with the
cowardice of the adminis-
tration,” Maltese said.

ACCOUNTABILITY
The school’s website

links to a PDF briefly de-
scribing their “institutional
complaint process.” Com-
plaints about students go
to Laura Patrick, while
complaints regarding fac-
ulty or institutional policy
and procedures go to

Helene Garrison, the
school’s provost.

But many, including
those who attended LCAD
in decades prior, also say
they never received feed-
back about complaints
brought to administration.

A week before Barack
Obama was elected presi-
dent in 2008, an LCAD ani-
mation student wore
blackface and posed as
Obama for an on-campus
Halloween celebration.

Marie Bower, an alum-
nus who is Native Ameri-
can and white, recalled the
student dyeing his reddish-
brown hair and eyebrows
black and covering his fair
skin with brown makeup
that was shades darker
than Obama’s skin tone.
She and a group of class-
mates had warned him it
was blackface a day prior
to the party.

He won the costume
contest. The blackface
photos stayed up on the

school’s Facebook as re-
cently as June 18, according
to Bower who shared
screenshots with TimesOC,
and, at press time, remain
posted on LCAD’s alumni
Facebook page.

Bower, who was also a
student worker in the pro-
vost’s office, said she told
Garrison and her executive
assistant.

“They were like, ‘it’s not
blackface. He’s dressed like
Obama.’ And that was the
end of the conversation. I
didn’t know what else to do
with that,” Bower said.

In December 2019, Bald-
win started a petition in
the animation department,
which asked for six instruc-
tors the students liked,
who were having classes
taken away from them, to
be reinstated. He provided
TimesOC with a copy of the
text of the petition.

Before setting up a meet-
ing with Burke, Baldwin
said he asked 73 students

to sign it, and 70 signed.
Baldwin recalled bring-

ing the petition to Burke,
who deflected to Garrison,
who then scolded him for
not following protocol.

She insisted that he
bring the petition directly
to the chair, Boulos, de-
spite the fact that Boulos,
the one in charge of hiring,
was the target of the peti-
tion, and it made Baldwin
uncomfortable.

A couple of weeks later,
Baldwin said there was a
second meeting, this time
with Baldwin’s mother in
attendance. Baldwin said
Garrison spent the meeting
interrogating the students
about which faculty mem-
bers were behind the peti-
tion.

“We’re just over there go-
ing, ‘No, we’re here to save
teachers,’ “ he said. “ ‘You
don’t understand. We want
to keep teachers, we want
to reinstate teachers.”

A few weeks later, Bald-

win decided to withdraw
from the school, which
costs approximately
$35,000 a year to attend,
without housing or finan-
cial aid.

His mother sent Garri-
son an angry email that
Baldwin shared with Time-
sOC.

“In the meeting, I felt
that my child was interro-
gated, disrespected and
dismissed,” the email read.
“After what has transpired
over the last couple of
weeks while my son has
endeavored to be heard, I
no longer wish to give
LCAD our attention or our
money … LCAD will con-
tinue to suffer if the situa-
tion remains status quo.”

Baldwin said that there
have been numerous stu-
dent petitions over the
years that went nowhere
and a history of students’
concerns being ignored by
administration.

He questioned why

Burke would tell students
that, as the president, he
can’t do anything.

Burke recently an-
nounced his retirement af-
ter 40 years of teaching at
the school, 10 as president,
though he is not scheduled
to step down until the end
of the year. Burke said that
he was stepping down be-
cause he felt it was time
and to return to his art.
There was no mention of
any campus strife in his re-
tirement note.

Despite their criticisms
— and the push-back from
classmates who do not re-
late to their experiences
and wish for them to be
less public — Ferreiras and
Albano-Payton also speak
passionately about fellow
students, faculty and staff
members who they believe
will be instrumental in
bringing necessary change
to the school they love.

Marantz hopes that
LCAD can become a school
where students feel like
their voices are heard.

“There needs to be a set
of guidelines and a pipe-
line so that when a student
comes to a faculty member
and says I’ve been har-
assed, or when a student
comes to an administrator
and says this teacher is
harassing me, that there
are steps that can be tak-
en,” Marantz said. “Where
accountability can happen
and that these people who
are causing damage and
harm are held account-
able.”

“There needs to be
checks and balances and
there is clearly not.”

Both Albano-Payton and
Ferreiras say they are
“hopeful but hesitant”
about the future of the
school.

A fourth-year student,
Ferreiras, 25, is older than
most of his classmates, and
as a 6-foot-1 trans man, he
understands that it’s easier
for him to speak out.

So he wants to stand up
for the people who are
younger and smaller than
him, who are too scared.

“It’s like, ‘I’m going to
leave this school, and we
don’t want to leave you in a
space that’s toxic and un-
safe,’” he said.

Continued from page R4
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technical issues with the
city’s phone-in public
comment system during
previous meetings.

“I think that you guys
are utilizing the pandemic
to silence the voices of
your own damn constitu-
ents and prevent us from
coming in here,” said Abel
De La Cruz, of the activist
group By Any Means Nec-
essary. “Santa Ana has the
highest count of co-
ronavirus in Orange
County, and you are using
that to shut us up and
prevent us from coming
here and confronting
you.”

Regarding the budget,
she said, “You are funding
a police force that system-
atically targets and kills

brown and Black people ...
Create a new budget that
includes a complete de-
funding of the police, a
complete abolishment of
the police and actual pro-
tections for immigrants in
Santa Ana.”

Many speakers pointed
out that Santa Ana’s de-
partment is one of the
most deadly in the state.
According to Mapping Po-
lice Violence, Santa Ana is
the fourth deadliest police
department in California.

“People are more com-
fortable with drug dealers
around them than being
next to police because of
how scared they are — it’s
not right,” said Anthony
Hernandez, who said he
was born and raised in
Santa Ana.

Continued from page R2
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something different from
the Brethren we knew and
loved,” said McInally, who
worked as the office coor-
dinator for the school’s
football team, but now
works at Calvary Chapel in
Santa Ana. “We were all
distanced in the first place,
so then, it was almost like
we thought it was going to
die three years ago, not
that it was going to survive
three more.”

For him, McInally said

he felt it was only a matter
of time.

His father, Pat McInally,
who coached football at
the high school for six
years, said he had a lot of
great memories at the
school and felt it was dis-
heartening to see small
Christian schools close.

“Another victim of to-
day’s economy and the
challenge of keeping these
small schools afloat,” Pat
McInally said.

Green called the closure
an end of an era.

“There’s a lot of good
things that the school’s
been able to do while it
was open and just, unfor-
tunately due to the times
and everything that’s going
on, they’re not able to
push past this hurdle,”
said Green, a Brethren
Christian alumnus.

Green said he’s been in
touch with his players, but
that he felt there were no

answers to be provided as
much as there were ques-
tions.

“I knew people whose
grandparents had gone to
Brethren, whose parents
went to Brethren, they’ve
gone to Brethren,” Jack
McInally said. “It’s tough
in that sense that they
won’t be able to send their
kids there, but that’s life.”

was going to end. We all
kind of knew it, but we
kind of expected it to hap-
pen.”

Like Donahoe, Jack McI-
nally, 25, said he heard
about the closure through
social media, specifically
basketball coach Jeff Jef-
ferson’s Instagram. McI-
nally, a 2014 graduate, de-

scribed the news as some-
thing that “broke [his]
heart.”

“I went there for six
years. I went there in jun-
ior high, too. Seventh
through eighth. I worked
at Brethren for three
more,” McInally said. “It
was tough.”

But McInally said that
he felt that “Brethren
wasn’t really Brethren the
last three, four years.”

“It was slowly becoming

Continued from page R2
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Barnes wrote.
“As many other industries

are gaining compliance
through an education-first
approach, deputies will
continue to educate the
public about the statewide
face-covering requirement
and will request voluntary
compliance.”

Cities with their own po-
lice departments in Orange
County, including Irvine
and Newport Beach, have
also found success taking
an education-first ap-
proach.

While police in Irvine can
cite people who refuse to
wear face coverings under a
city order, officers have not
found it to be necessary,
said Sgt. Karie Davies.

“People have been recep-
tive to the information that
our officers provide. I think
some of it is just a matter of
clearing up misinforma-

wear a face covering when
you are in a public place
and unable to properly so-
cial distance, as well as fol-
lowing hygiene and social
distancing guidance,” Steel
said in a statement this
week.

“This is of the utmost im-
portance to protect your
health and the health of
others, so that we can re-
turn back to normal as
quickly as possible.”

While more public offi-
cials appear to be embrac-
ing the mask requirement,
law enforcement through-
out much of the county has
taken a softer approach
than its northerly neigh-
bors. In some Westside cit-
ies in Los Angeles County,
like Santa Monica, not

wearing a mask could result
in a $300 fine for a first of-
fense.

The Los Angeles County
Sheriff’s Department on
Tuesday could not immedi-
ately provide data about the
number of citations they
have issued.

Orange County Sheriff
Don Barnes said in a state-
ment that the department
has to be practical when
considering enforcement of
face coverings in the sec-
tions of the county where
deputies patrol. Officials
said the sheriff is not taking
an adversarial approach to
the governor’s orders, but is
operating with limited re-
sources.

“With limited exceptions,
not wearing a face covering
is a violation of the public
health order, but it is not a
practical application of a
criminal law violation,”

tion,” Davies said. “We’re
really trying not to give peo-
ple citations, but if push
came to shove and we really
had to, we would.”

Newsom on Monday in-
dicated that counties not
enforcing the orders could
risk losing their share of
$2.5 billion worth of state
funds, saying that if officials
are “unwilling to do it, then
we will redirect those dol-
lars to communities that
are.”

“I have great respect for
the overwhelming majority
of officials in Orange
County that want to do the
right thing,” Newsom said.
“If there’s a handful that
don’t, we’ll work through
them, around them or we’ll
work through whatever the
problems are.”

Continued from page R2
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“Getting out and becom-
ing active in the protests, I
think that effectively
changed the youth culture
in Orange County from
here forward. We are going
to see a much more multi-
cultural Orange County. An
Orange County that is
Black-friendly and empa-
thetic to Black residents.”

When Kidd was released
from prison in 2017 after a
10-year bid for armed rob-
bery, he was given $200 as
gate money. Kidd used that
meager sum as a corporate
filing fee to start Black OC,
a business that advocates
for the rights of Black resi-
dents of Orange County.

As part of Black OC,
Kidd mentors at-risk youth
in photography and vi-
deography. He also works
closely with the Heart of
JOB Foundation, which
mentors youth in the mu-
sic business. Eventually,
Black OC will include an
online marketplace for
Black artists and busi-
nesses to promote, col-
laborate and network.

Kidd needs funding to
further expand the services
of Black OC. Currently, it’s
almost a one-man job,
though he has several part-
time collaborators.

The group has played an
integral role in the local
anti-police brutality move-
ment since the death of
George Floyd sparked na-
tional protests in late May.
Kidd has attended many
protests, including speak-
ing at a few, and Black OC
led its own large protest at
Sasscer Park in Santa Ana
last month.

The morning after Floyd
was killed, Kidd flew to
Minneapolis to visit the
site of his death and film
and photograph the pro-
tests. That footage will be
used for his documentary,
“Bang for Change,” which
he plans to release this
year.

“I woke up and saw
George Floyd was mur-
dered,” Kidd said. “I felt
called to action like a lot of
people felt. I bought a one-
way ticket to Minneapolis
and went with my camera.
I wanted to use my camera
the best way I could ... I
wanted to bring my cam-
era out there to document
the protests from an inti-
mate level. That way I can
report what goes on with-
out having to rely on the
media.”

Michael Daniel Lynem, a
former leader of the Black
Panther Party in Orange
County in the 1960s, said
he and Kidd will be work-
ing together in the future
on community organizing
efforts. Lynem, who is now
a pastor in Orange County,
spoke at the Sasscer Park
rally.

Lynem, 73, said Orange
County has dramatically
changed. He said he has
experienced more racism
in Orange County than in
Kentucky, where he went
to school as a child. But
now, the county is becom-
ing more progressive.

“I experienced that
southern racism under Jim
Crow, but it was really in

Orange County that I ex-
perienced that direct rac-
ism,” Lynem said. “It was
pretty blatant, and it was
where I experienced the
most racism on a daily ba-
sis. Racial profiling, I be-
lieve, was the official pol-
icy of the police depart-
ment.”

Lynem said he believes
the racial divide in the
country is the worst it’s
ever been, but he has hope
in this generation.

“Ferin and them are the
kind of people, that with
their direction, that is
where the hope is going to
come from,” Lynem said.
“It’s from groups like Black
OC.”

Kidd’s knowledge and
passion for civil rights was
fostered in confinement.

In 2006, Kidd was ar-
rested for suspected armed
robbery and possession of
a firearm after years in and
out of trouble for gang-re-
lated crimes. He was facing
a triple life sentence due to
the three-strikes law. He
was able to beat some of
the charges and was
booked into prison on a
12-year sentence, for
which he served about 10
years.

“Going into prison, I
knew I for sure couldn’t
return to a life of crime
and that I needed to figure
something out,” Kidd

said. “I went in there, and
I treated prison like it was
a school. Some of the old-
er brothers I talked to in
the county jail getting
ready to go into prison,
they said they call the
penitentiary a university.
They said that ‘you should
come out of this situation
stronger in mind, body
and soul.’”

Kidd, whose father
wasn’t in his life growing
up, said that it was the first
time he had access to older
Black male role models. He
said he listened to their
counsel and read the
books they gave him.

He educated himself on
civil rights. He learned
spiritual strength and
grounding through prac-
ticing Islam.

Kidd spent most of his
time at Ironwood State
Prison in Blythe. Several
years into his sentence,
Kidd chose to join the
state’s inmate firefighter
program. He signed up for
four years with the pro-
gram but transferred out
after two years.

“It allowed me access to
society even in a very lim-
ited way,” Kidd said. “It al-
lowed me to do something
that was constructive, and
I learned a brand new
trade and was doing some-
thing meaningful. In many
ways, it was a positive ex-

perience. But in other
ways, to the conscious per-
son, it was a very exploit-
ative experience. They are
outsourcing prisoners as a
cheap labor source.”

Kidd said he was paid a
dollar an hour. Some days
the inmates worked 24
hours straight. Kidd said
many of the inmates toler-
ated abuse from higher-
ups because they were
scared to go back to pris-
on.

“There’s a lot of harass-
ment inmates tolerate,”
Kidd said. “It has its pros,
but it definitely has its
cons. I saw that as very ex-
ploitative. It is dangerous
work. There are times
when we are put in posi-
tions that are very ques-
tionable and highly dan-
gerous. I had been com-
manded by my fire cap-
tains to go into situations
that were clearly danger-
ous.”

Kidd transferred to Lan-
caster state prison for the
remainder of his sentence.
There, he started putting
his organizing skills to use.

Kidd realized that the
predominately-Black pris-
on lacked basic resources
for inmates that are re-
quired by state law. So he
went to work.

First, Kidd drafted a pe-
tition taking umbrage with
the sluggish pace of the
prison’s mail delivery. Mail

was supposed to be deliv-
ered within 72 hours, but
some inmates had to wait
months for their mail.

Kidd unified the prison
yard to get behind the peti-
tion. That wasn’t an easy
feat.

“In prison, we are ra-
cially divided, so every re-
spective race has their own
organization, and inside of
the races, you have sub-
groups like Bloods and
Crips,” Kidd said. “Each or-
ganization has its own
president or leadership.
For me, it was just about
going to each racial group
and letting them know
what the petition was for. I
needed to collect signa-
tures from every race. We
needed to show this isn’t a
problem affecting just one
group. We need to let them
know we all stand united.”

The petition was suc-
cessful.

From there, Kidd real-
ized that the prison didn’t
have a law library. Prisons
are legally required to have
law libraries, so that in-
mates can study their own
cases and rights.

Kidd once again unified
the yard toward a common
goal. He said the prison
initially agreed to open a
library, but with only
books.

“That wasn’t good
enough,” Kidd said. “We
pushed the issue and let

them know that there will
be legal repercussions if
there aren’t computers.”

Computers were added.
Next, Kidd and the in-

mates were able to petition
the prison to open its
chapel, which had re-
mained closed due to lack
of staffing.

“Inmates have the rights
to religious services,” Kidd
said. “There was a lot of
abuse on the inmate popu-
lation in that yard.”

Kidd was their advocate.
He cared for his fellow in-
mates, though he kept only
a few close friends.

“He was very humble
and giving and caring to
people who didn’t have
things,” said Terrance
Hawk, Kidd’s friend at Lan-
caster prison. “He would
build connections with
people who didn’t have too
much. He would go out of
his way to help them. He
changed the whole envi-
ronment in that yard, out
of love.”

Kidd met Hawk in 2015
when he arrived in Lancas-
ter.

Hawk, now 25, was a
young Black man search-
ing for meaning and direc-
tion in his life, much like
Kidd when he first entered
the prison system.

Kidd mentored Hawk,
sharing books on civil
rights, Black history and
self empowerment.

“We built a bond around
civil rights and things we
were passionate about,”
Hawk said. “I learned so
much about Black history
and different civil rights
activists and revolutionar-
ies. He really helped me
become a better version of
myself.”

They’d discuss in-depth
the “Autobiography of Mal-
colm X” or the moral ten-
ets of the “Quran.” They
practiced Islam together,
finding self-growth and
spiritual grounding in its
pages.

Mostly, they spoke of
Black OC and what Kidd
would create when he was
released.

They discussed what the
goals and mission of the
organization would be,
and how it would better
the Black community in
Orange County that Kidd
grew up in.

“From day one, when
Ferin got out, he was on a
mission,” Hawk said. “He
created Black OC from
nothing.”

When Hawk was re-
leased from prison a few
months after Kidd, Kidd
drove from Orange County
to pick up Hawk’s mother
and sisters to take them to
the prison. Kidd filmed the
entire event to memori-
alize the release of his
close friend.

Hawk is now working
closely with Kidd on Black
OC.

He said he owes every-
thing to Kidd.

“To this day, I hear his
voice in my head when
something is going on in
my life,” Hawk said. “I hear
his voice in my head telling
me something he told me
back when we were in pris-
on.”
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ORGANIZER AND executive director of Black O.C. Ferin Kidd spoke at the Juneteenth Change Makers Vigil, sponsored by
Black O.C., at Sasscer Park in Santa Ana on June 19. Dozens of attendees stood in the shaded area of the small park holding
signs while speakers took turns at the podium. Kidd said that they were out there “To show solidarity with one another.”
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INMATE FIREFIGHTERS based at a camp in Azusa fight a
Tehachapi wildfire. Ferin Kidd worked as an inmate
firefighter until he decidedit was too exploitative.
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FERIN KIDD, left, and Terrance Hawk at Lancaster state
prison.
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